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Abstract

From the study about factors effecting the development of organizations to become
high performance, has been found the corporate culture is an important driving force for the
sustainable development of the organizations and personnel. This research, therefore to
explore, which factors in the corporate culture that affect the development of organizations
and employees the most. To make a comparison difference corporate culture between Top
50 companies from Thailand and Top 50 companies from the United States of America.
AntConc programs were used to get the frequency count and ranking most frequent Noun
used in the corporate culture from top 50 companies from Thailand and Top 50 companies
from the United States of America. The findings showed the highest frequency word from top
companies of both countries is “Integrity” that mean Integrity is the most important

sustainable development for every organization.

Keyword: Development of organization, Corporate culture, Noun
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® USEv dun3 Siam City Cement “Doing what is richt: Staying true to ourselves and each
other, maintaining the highest standards of discipline and integrity in everything we say and do.”
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® Ford Motor Company “We begin with the belief that trusts in our brand, and in
each other, comes from acting with integrity and transparency. We foster safe, inclusive work
environments that create freedom to be our whole selves and do our best work.”
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® Johnson & Johnson “We must respect their diversity and dignity and recognize
their merit.”
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® Comcast Corporate “An entrepreneurial spirit to embrace good ideas, brings them
o life quickly, and constantly look for new ways to innovate for our customers.”
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